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Top Management Commitment

@ Items with this mark are
covered on the website

Objectives and Programs in FY2010

Environmental Impact of Our Business Activities

Global Warming Mitigation

Implementing Our Environmental Management Plan

Reducing Greenhouse Gas Emissions

Complying with Environmental Laws and Regulations

Saving Energy in Transportation
Toward Future GHG Reductions
Saving Energy at the Office

Reducing Our Environmental
Impact

Measures to Prevent Soil Contamination

Management and Reduction of Chemical Substances

Waste Reduction Measures

Managing Wastewater Discharged into Public
Water Bodies

Proper Management and Treatment of
PCB Waste

Management of Asbestos Containing
Building Materials
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Biodiversity Conservation

Our Approach to Biodiversity Conservation
Biodiversity Conservation Measures in Japan
Biodiversity Conservation Measures Overseas

Fighting Climate Change

@ Development of Technologies to Reduce
Environmental Impact

Advancing Research into CO2 Capture and
Storage

Joint Research on CO2 EOR at Offshore
Abu Dhabi

Photocatalytic Production of Methane

-

Development of a Methane Production Technology

Reforestation Activities in Australia
Fire Management in the Savanna

@ Promoting Natural Gas to Reduce Environmental

Impact
Natural Gas, an Eco-Friendly Energy Source
Ramping Up Production and Supply Systems
Expanding Pipeline Network
Keeping Pipelines in Good Condition
Management of Natural Gas Products
Storing Natural Gas Underground

Site Data

Overseas and Domestic Site Data by Region for FY2010

Japanese Site Data for FY2010

Communication

Mission, Corporate Social Responsibility Policy and Code of Conduct Safety M 't Safety Initiatives
Relationships with Major Stakeholders Sharing Accident Information
Business Activities Accident Prevention
Overall Direction of Medium- to Long-term Strategies and CSR Activities Contractors' Safety Management
Contractor Management in a Platform Removal Project
Safety Management Activities at Operational Organizations
Special Features Safety Management at the Abadi Project
Special Feature 1 Selecting the Material Issues HSE ActAlvmes in theTénlmbarIslands Geological Survey
Stakeholder Dialogue Near-miss Prevention in Venezuela
Off shore Oil Spill and Response
Special Feature 2 Towards a Stable Supply of Energy Emergency Response Systems
Emergency Response Training at the Nagaoka Field
Vs
anagement Management of Oil Product Safety
Corporate Governance Overview of Our Corporate Governance Improved Customer Service at Gas Stations
Internal Control System
Compliance Compliance Policy and System
Help-Line System
Compliance Training Employee Basic Approach to Human Resources Management
Strengthening Information Security Development and Employee Evaluation System
Health Management .
HSE Management System Message from Director in Charge of HSE Employee Training and Development
Health, Safety and Environmental Policy Promoting Diversity
of the INPEX Group Employment Opportunities for Physically Challenged
Overview of the HSE Management System Rehiring Retirees
Initiatives for Promoting and Implementing Positive Work Environment in Australia
the HSE Management System Employing Global Human Resources in Indonesia
Document Architecture for the HSE Promoting Work-Life Balance
Management System .
Labor-Management Council
A-PDCA Cycle
) Health Management System
HSE Audit i
Measures to Improve Employee Health Maintenance
HSE Awards
L Mental Health Measures
HSE Communication .
. o Employees Statistics
HSE Training and Cultivating an HSE Corporate Culture
HSE within the CSR Philosophy Fair Trade Promoting Fair Trade Practices in Procurement
decrls Fair Materials Procurement
HSE Objectives and Plans HSE Medium-term Plan and Corporate @ Tor
Stakeholder Policies and Frameworks for Information Disclosure

Major IR Activities in FY2010
Communicating with Communities in Indonesia
Communicating with Students

Community Support
and Contributions

Approach to Community Coexistence
@ Support Activities Around the Globe

Greenhouse Farming Support Project in Countries through
which the BTC Pipeline Passes

Abu Dhabi International Hunting and Equestrian Exhibition
(ADIHEX)

Participation in the Establishment of a Local Qosite 3

University, and Organizing Technical Lectures §¢

Training in Japan for UAE Students Studying
Petroleum Engineering and Geosciences

Support for the Enrollment of UAE Children in the Japanese
School in Abu Dhabi

San Antonio Elementary School Facility Improvement

Water Supply Tanker Truck Donation Project z\;S‘\fe 0,

Scholarships for Exchange Students from Simon gJ'

Bolivar University

Zazarida Port Dredging

Community Contributions to Saumlaki City osite o,
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Support for Exchange Students through the INPEX S @ 2
Scholarship Foundation

Support for the Larrakia Trade Training Centre
Queensland and Western Australia Flood Disaster »siteo,
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Relief Donations & “
Contributions to Darwin Bay Mudflow Layer Research !
Co-Sponsorship of Community Event

(Derby Boab Festival)

@ Support Activities After the Great East Japan Earthquake
Immediate Relief Efforts

Supplying Japanese Power Plants with Oil and LNG from Foreign
Sources

Delivering Petroleum Products to the Disaster Zone
Utility Gas Subsidiary Joins the Reconstruction Effort
@® Community Support

Forest Management Support Program

Supporting and Participating in Community Events

Sponsored Course at the University of Tokyo Graduate School of
Public Policy

Third Party Comments / Response to Third Party Comments
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Toshihiko Goto

Chief Executive
Sustainability Forum Japan

The President’s introduction takes a deep look at current
circumstances and clearly depicts the direction in which the INPEX
Group is headed. Given the effects of the Great East Japan
Earthquake on March 11 and the subsequent nuclear crisis, it is
virtually unfathomable that any new nuclear plants will be
constructedin Japanin the first half of this century, and considering
that it will take 20 to 40 years to develop any significant scale of
renewable energy capacity, we can expect that the importance of
fossil fuels and our dependence on them will continue to grow.
INPEX's focus on developing natural gas, a relatively low-carbon
fossil fuel, will truly work to the benefit of our country and society
and is, | believe, the epitome of fulfilling one’s corporate social
responsibility. Meanwhile at the 2009 G8 summit in Aquila, Italy,
Japan and other industrialized nations declared their aim to reduce
greenhouse gas emissions at least 80% from 1990 levels by 2050.

Although INPEX is currently developing natural gas, CCS and
CCU, and other potential solutions, | hope the Group will move
even faster given what has been happening since the disaster. The
research of Nobel Laureate Dr. Ei-ichi Negishi and his team is also
reportedly gaining momentum. In terms of renewable energy
solutions the Group can deploy, is there no possibility, say, of
installing small hydro, micro hydro, or wind power systems, or even
transmission lines, along pipelines? The Group also has enough
technical capabilities for geothermal. Even if natural gas is INPEX's
primary focus, | hope the Group would at least start examining and
taking small steps to deploy renewable energy simultaneously.

| made the same comment last year, but in this unpredictable
age | want to see a vision for 2050.

For the obvious reason that INPEX operates in a field widely
subject to Western standards, | feel the Group is one step ahead of

other Japanese corporations with regards to CSR awareness. Still,

Third Party Comments on
CSR Report 2011

CSR entered a new stage with the publication of ISO 26000 in 2010.
Since, | expect, more development projects in the INPEX Group
will inevitably take place in emerging and developing economies,
CSRin those places will also become increasingly vital. Companies
must not only be aware of CSR but must also make decisions
about what to execute and how much and at what level. By
reading this report, | can see that INPEX is being thorough in its
efforts, particularly overseas; however, needs change from place to
place. Needless to say, the Group must deepen its awareness,
acquire a close familiarity with 1SO 26000, and ceaselessly engage
in two-way communication.

It is commendable that the report clearly presents the process
by which INPEX selected its key CSR issues. Although the Group is
working to launch a Group-wide division, because CSR issues are
inextricably linked to business activities, the core issue here is
developing and maintaining a corporate culture where all
employees see CSR as their own responsibility and act accordingly.
The key, in other words, is increasing employee engagement with
the outside world—in other words: accumulating social capital.
Last year, | stated that | cannot clearly see the Group's HSE efforts,
but this year's report describes them in considerable detail. | could
sense that INPEX is quietly toiling away in a number of settings.
However, when | anticipate the increasing number of projects that
will be developed in more challenging conditions, | hope the
Group will build its HSE culture to always be ready to deal with the
unexpected.

That INPEX has tried to report its activities honestly according
to the four goals outlined in the editorial policy is apparent. The
CSR Online Table of Contents and footnotes explaining technical

terms are also great features.

Response to Third Party Comments

Qvg Iam grateful to Mr. Goto for his invaluable feedback concerning our CSR Report. The INPEX Group takes it as its

N

e} mission to realize a stable and efficient supply of energy. However, since the Great East Japan Earthquake, we are
XN

now more acutely aware of the role we must fill than ever before.
‘ The points Mr. Goto has raised this year—an ultra long-term vision for energy and steady progress toward that

vision, a perpetual deepening of two-way communication, development and maintenance of a corporate culture

Wataru Tanaka

where employees execute their tasks with a strong individual awareness of CSR, and others—we will tackle as key

Director issues for achieving our Group mission and integrate them in our future business activities.

Managing We will continue to strengthen initiatives in CSR as a company with global operations and, by promoting

Executive Officer
in charge of CSR

business activities that pay due consideration to safety and the environment, we will continue to strive to be a

integrated energy company that sustains the daily lives of people in Japan.

110Z LYOdTY ¥SD NOILYHOYOD XIdNI @ sjuswwo) Ayied paiyp



